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Abstract: Secondary professional choice is a stage of professional self-determination, accompanied by a decision in an 

individual complex process aimed at re-examining the professional path. It includes internal and external 

factors, is based on a combination of needs, interests, motives, personal characteristics, images of oneself in 

the profession and is influenced by society. A psychological counselling program for women undergoing 

secondary choice of profession is developed and tested. In the research we have 28 women with higher 

education, aged between 28 and 36 years, with more than 5 years of experience in the first. At the time of the 

study, all women had left the previous profession and were in the process of choosing a new one. In the article 

we use methods of multi-factor research of personality of R. Cattell (form C), Spielberger-Hanin test for 

determination of level anxiety, Self-assessment of mental states of H. J. Eysenck, Questionnaire of 

hierarchical structure of actual fears of personality (HSAF) by Yu. Shcherbatykh and E. Ivleva. We formulate 

the hypothesis that secondary choice of profession for women is characterized by the following indicators of 

experience: high level of anxiety and frustration, low level of emotional stability, presence of fears. The 

hypothesis is confirmed at the input control stage. We conduct additional diagnostic in the control and 

experimental groups according to the studied parameters of the program realization. Comparison of mean 

values and statistical calculations using Student's t-test show statistically significant differences towards 

decreasing of anxiety, situational anxiety, frustration scales. 

1 INTRODUCTION 

Currently, changes in economic, political and social 

life are occurring very rapidly. Therefore, the 

question of choice of profession arises at different 

times of life for different social groups and their 

number is constantly increasing. The groups are  

unemployed persons, students, working specialists, 

pensioners, woman who return from maternity leave, 

etc. In this regard, the choice of profession is a serious 

socio-psychological problem. An ineffective choice 

of profession can put before person a whole range of 

problems associated with the need to change plans 

regarding self-affirmation in life, positions in the 

social structure, and development opportunities. Its 

incompleteness and extended time often become the 

reason for insufficient satisfaction not only with the 

profession, but also with life in general. This factor 
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affects the sustainable development of the entire 

society. 

The concept of sustainable development includes 

«development that meets contemporary needs 

without compromising the ability of future 

generations to meet their own needs» (Levina, 2009). 

A cautious and careful process of professional self-

determination and choice is one of the most important 

aspects of sustainable development and improving 

the quality of life of the population. Technologies for 

sustainable development in a social and 

psychological context represent a set of measures to 

improve the health of the population and development 

social infrastructure (Levina, 2009). 

The need for psychological counseling of women 

in the case of a secondary choice of profession is due 

to several factors. Women in the modern world are 

focused not only on the family, but also on 
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professional self-actualization and realization 

(Barigozzi, 2018). The activity of shaping one’s own 

life path is choosing the path of one’s own 

improvement, self-realization, and transcendence. 

This is an important characteristic of sustainable 

development from a social and psychological point of 

view. 

The second factor of the relevance of the study is 

the actively changing socio-economic need. The 

situation in the modern world is characterized by the 

restructuring of economic sectors with the release of 

employed personnel; change in demand for certain 

types of professions due to the transformation of the 

structure of consumer demand; oversaturation of the 

labour market with workers in certain specialties due 

to the lack of a unified state policy for professional 

training. In these conditions, issues of professional 

self-determination of women who «fall out» of the 

professional field for some time for family reasons 

acquire particular significance for the sustainable 

development of society. 

Many scientists dealing with the problem of 

professional development of personality consider the 

process of professional choice through the prism of 

professional self-determination. E. A. Klimov and N. 

S. Pryazhnikov believe that choice of profession is 

not the end of the process of professional self-

determination. In their understanding, the choice of 

profession is an important component of a person’s 

professional self-determination, a multiple process 

that is repeatedly carried out when the person and his 

macro- and microsociety are changed (Klimov, 2004; 

Pryazhnikov, 2008). 

E. I. Golovakha notes that the choice of profession 

is the first step on the path of life choices. «A 

professional choice is a decision that affects the 

immediate life prospects. It can be carried out with or 

without taking into account the future consequences 

of a made decision. In the latter case the choice of 

profession as a fairly specific life plan will not be 

mediated by distant life goals». Thus, E.I. Golovakha 

considers the choice of profession as a repeating 

process, which is changed depending on the person’s 

motives and environmental factors (Golovakha, 

1989). 

V.I. Kryukova believes that choice of profession 

is a complicated, highly individual, complex process 

that includes internal and external factors. Internal 

factors are psychophysiological and personal 

characteristics, personality orientation, subjective 

image of the chosen profession. External factors are 

the requirements of society, the influence of the 

parental family, information about the profession, 

special conditions (Kryukova, 2005). 

T. A. Firsova gives a similar definition of the 

professional choice concept. She means by 

professional choice the manifestation of the person’s 

psychic activity as a result of the internalization of 

external factors through the motivational-needy 

sphere of the identity. T. A. Firsova believes that the 

lack of an adequate self-concept, ideological choice, 

educational and professional motivation, unstable 

self-esteem (i.e., a distorted manifestation of internal 

factors or an imbalance in external, life 

circumstances) complicates the process of choosing a 

profession. In her research, she concludes that the 

level of psychological readiness of young people for 

professional choice cannot be considered mature and 

well-formed. Every year, indicators of the learning 

process, acquisition of professional knowledge and 

intellectual satisfaction (i.e., internal motivational 

factor) decrease, while the frequency of choosing 

non-professional motives (i.e., external motivational 

factors for choosing a profession) increases. Thus, the 

prestige of the profession and material wealth are the 

most meaningful factors in choosing a profession 

(Firsova, 2014).  

Position of Kryukova V.I., Firsova T.A. in 

relation to the concept of professional choice, it seems 

deeper and more versatile, because it gives space to 

external and internal factors influencing the 

implementation of professional self-determination. In 

addition, we proceed from the fact that professional 

choice is always an active action, an act of will, which 

entails making a decision in professional self-

determination, which is reflected in the structural-

level organization of the identity as a whole 

(Terekhova, 2023). 

A personality realizes itself in the profession, but 

not every personality achieves perfection (Avdonina, 

2018). Then there is a need to change activities, and 

the problem of secondary professional choice arises. 

Secondary professional choice is the final stage of 

professional self-determination, accompanied by 

decision-making in an individual complex process, 

which is aimed at revising the professional path and 

includes internal and external factors, based on a 

combination of needs, interests, motives, personal 

characteristics, self-images in the profession and 

influenced by (Mungalov, 2016) society.  

Revising the professional path is a multi-stage 

process. It consists, in particular, of at least two acts 

of will: when a person decides to leave his previous 

profession and makes a choice in favor of a new one. 

This process is accompanied by subjective 

experiences, which require reflection and deep 

comprehension. Can a person’s secondary 

professional choice be classified as a critical 



situation? We think yes, it can. Since professional 

choice is closely related to rethinking one’s life path, 

discarding previous concepts, and making new 

exciting decisions. Undoubtedly, secondary 

professional choice is a zone of human growth as a 

person, who moves towards professional self-

actualization. 

Experience is a process of activity that brings 

significant changes in a person’s consciousness. The 

specificity of this activity is determined primarily by 

the characteristics of life situations which present the 

subject with the need to experience. Vasilyuk F.E. 

called such situations critical. «If it were necessary to 

define the nature of a critical situation in one word, it 

would be necessary to say that this is a situation of 

impossibility. Impossibility of what? The 

impossibility to live, to realize the internal needs of 

own life» (Vasilyuk, 1984). 

Thus, it is necessary to provide timely and 

competent psychological assistance at a turning point 

in life, when a person is experiencing radical changes. 

Because the essence of psychological counseling is to 

create conditions for the client in which he 

experiences his new opportunities in solving his own 

psychological problems (Abramova, 2001). 

Features of counseling women who are 

experiencing a secondary professional choice are 

characterized by a set of circumstances. One of them 

is closely related to the crisis state of the period of 

adulthood, a certain turning point in development 

associated with dissatisfaction, a conflict of views of 

life that developed between twenty and thirty years 

and the present moment. 

Women in the crisis thirties usually change the 

priorities that were installed at the beginning of early 

adulthood. A woman was previously focused on 

marriage and the birth of children, now she is more 

attracted to professional self-realization. At the same 

time, a woman who devoted their energies to solving 

professional problems, as a rule, currently pays 

attention to the sphere of family and marriage.  

A revaluation of professional experience occurs 

during this period, because many women tend: to 

focus on suffering because, as it seems to them, they 

have achieved nothing in life, and there is no time left 

for new achievements; to devalue previous 

professional experience when they chose a new 

profession, accompanied by phrases: «10 years of 

work was wasted», «no one needs what I can do», 

etc.; it is ineffective to evaluate your professional 

experience. 

In addition, a steady worldview undergoes 

powerful changes in case of professional change; 

fundamental supports are destroyed, which invariably 

entails increased stress. Fears overcome a person. The 

phenomenon of fear consists of two components. This 

is a negative impact on the well-being of an 

individual, generating a destructive effect in the 

behaviour and activities of the individual. However, 

the experience of fear can also be constructive, 

encouraging a person to be active and, thus, 

contributing to his survival under stress. 

Women's fears are caused by a conflict between 

the family role and the professional role in the case of 

a secondary professional choice. The fear of losing a 

family, being a «bad mother» and at the same time the 

fear of losing professional status and financial 

independence, on the one side, increases anxiety, and 

on the other, pushes women to resolve this conflict.  

In addition, it cannot be excluded that during the 

secondary professional choice the needs of 

prestigious self-efficacy and expectations of a 

prestigious result, which the individual himself 

unconsciously associates with the prestige of 

professional interests and with the prestige of the 

goals of choice, will be actualized (Scheuermann, 

2014). Prestige that is currently unattainable can 

create conditions for the development of frustration 

and depressive states.  

In addition, experience in the context of 

understanding as a process of activity that brings 

changes in a person’s consciousness is characterized 

by states of anxiety and frustration. Frustration is 

generated by objectively insurmountable or 

subjectively perceived difficulties that arise on the 

way to achieving a goal or solving a problem, or the 

experience of failure. An unsatisfied need and, as a 

consequence, growing disappointment, irritation and 

despair leads to disorganization of activities and loss 

of efficiency. Accordingly, psychological assistance 

in the secondary choice of profession should be aimed 

at working with various negative psychological 

aspects of this process that inhibit and traumatize a 

person. 

2 METHODOLOGY 

Based on the above, the purpose of the article is to 
study psychological counseling for women 
experiencing a secondary professional choice as a 
technology for sustainable development. The object 
is a secondary professional choice. The subject of the 
research is psychological counseling for women 
experiencing a secondary professional choice. 

 



2.1 Hypothesis 

In the study proceeded from the following 

assumptions: 

- secondary professional choice in women is 

characterized by such indicators of experience as a 

high level of anxiety and frustration and a low level 

of emotional stability;   

- secondary professional choice is accompanied by 

the presence of fears; 

- it is possible to reduce the indicators of women 

experiencing a secondary professional choice with 

the help of a specially organized psychological 

counseling program using developmental, corrective, 

reflective exercises and techniques aimed at reducing 

the level of anxiety and frustration, increasing 

emotional stability, and leveling fears. 

2.2 Research Empirical Basis 

The study involved 28 women with higher education, 

aged between 28 and 36 years, with more than 5 years 

of experience in the firs, which have secondary 

professional case. At the time of the study, all women 

had left the previous profession and were in the 

process of choosing a new one.  

2.3 Research Methods 

We achieve the purpose and test the main hypotheses 

using a set of complementary techniques: 

- methods of multi-factor research of personality 

of R. Cattell (form C), Spielberger-Hanin test for 

determination of level anxiety, Self-assessment of 

mental states of H. J. Eysenck, Questionnaire of 

hierarchical structure of actual fears of personality 

(HSAF) by Yu. Shcherbatykh and E. Ivleva;  

- verification of differences in study results was 

carried out using Student's t-test. 

3 RESULTS 

The study was conducted in several stages. At the first 

stage, we carry out analysis of the literature on the 

problem under study. We select methodological 

techniques for organizing psychological counseling. 

At the second stage, we make an empirical study 

aimed at studying the possibilities of professional 

counseling for women experiencing a secondary 

professional choice, and carry out a statistical 

analysis of the results obtained. 

At the third stage, we are developing and testing a 

psychological counseling program using methods of 

emotional-imaginative therapy, art therapy, and aim 

setting. The program is aimed at the effectiveness of 

the experience of women in a state of secondary 

professional choice 

3.1 Input Control Results 

The first hypothesis that requires confirmation or 

refutation is the statement that the experience of a 

secondary professional choice is characterized by 

increased anxiety, frustration, and a low level of 

emotional stability. The first parameter by which we 

analyzed our subjects is the level of anxiety.  

Anxiety is an unfavorable emotional state or 

internal condition, which is characterized by 

subjective feelings of tension, worry, gloomy 

forebodings, in contrast to fear, caused by the 

experience of an uncertain threat that does not have a 

clearly recognized object and is very often simply 

imaginary in Table 1. 

Table 1: Input control results. 
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TThe level of anxiety is determined using the 

method of multi-factor research of personality by R. 

Cattell (form C), and the Spielberger-Hanin test for 

determination of level anxiety. 

Thus, the analysis of the study results showed that 

79% of the subjects have a high level of anxiety. 

Moreover, 68% of them have a high level of 

situational anxiety, 11% - personal anxiety. 

The study found that women with high levels of 

situational anxiety expect an unknown danger at a 

given time. They experience a feeling of instability of 

the present and uncertainty of the future, have a high 

level of tension, concern, anxiety, nervousness, feel 

helpless, impotent, insecure, loneliness, impending 

failure, inability to make a decision, etc. 

In general, the experience of anxiety in case of 

changing a professional path seems to be a very 

natural factor, since this area is a significant part of 



our lives and is often identified by us as an indicator 

of success or failure. 

It is a meaning-forming element and one of the 

ways to satisfy needs. A high level of personal 

anxiety shows that subjects perceive almost all 

situations as threatening; they are characterized by a 

feeling of insecurity as a basic characterological 

property of a person, regardless of a change in 

profession.   

An average level of anxiety is had 11% of 

subjects. This group of subjects is less susceptible to 

anxiety, the level of tension is reduced, and the 

feeling of anxiety is weakly expressed. Since, from 

the physiological side, anxiety entails activation of 

the autonomic nervous system, thereby mobilizing 

mental reserves, people with an average level of 

anxiety are able to use the results of such mobilization 

more effectively. 

A low level of anxiety is had 10% of subjects. 

They are calm, sociable, relaxed, have emotional 

stability, and are confident in themselves and their 

abilities..  

The study of frustration in the subjects is based on 

the Self-assessment of mental states of H. J. Eysenck. 

The results of the study show that the majority 

(58%) of the testing women had a high level of 

frustration. This state is based on the experience of 

difficulties in secondary professional choice, 

perceived by the psyche as difficult to overcome. 

They find it difficult to cope with failures that arise 

on the way to achieving a sim or solving a problem. 

Unsatisfied needs become more acutely aware, and a 

fixation occurs on what cannot be obtained. In this 

regard, professional frustration can act as an incentive 

to change professions, to professionally search for 

something that can satisfy.  

An average level of frustration is had 29% of 

subjects. They are less focused on failures. They are 

not characterized by despair; irritation is situational in 

nature. They are often able to cope with negative 

emotions. A low level of frustration is had 13% of 

subjects. This group of subjects has high self-esteem, 

they are not afraid of failures, and they feel capable 

of managing their lives.. 

Next, we study an emotional stability as another 

indicator of experience. The study of emotional 

stability is based on the methods of multi-factor 

research of personality of R. Cattell (form C). 

Thus, we found that 38% of the subjects have a 

low emotional stability. These subjects are 

characterized by impulsiveness, irritability. They are 

tiredness, inconsistent in their reasoning and actions, 

prone to expressing contradictory points of view, they 

are prone to frequent mood swings. 

Average emotional stability is had 40% of the 

subjects. A group of subjects with high emotional 

stability is also identified (22% of subjects). They are 

self-possessed, stable in their interests, and are 

characterized by congruence and consistency.  

One of the hypotheses of our research is the 

assumption that the process of experiencing a 

secondary professional choice is characterized by the 

presence of fears. In Psychological Dictionary, ed. 

A.V.Petrovsky, M.G.Yaroshevsky fear is defined as 

an emotion that arises in situations of threat to the 

biological or social existence of an individual and is 

aimed at the source of real or imaginary danger. 

 At the initial stage of the study, in order to 

identify fears and determine their intensity among the 

participants, a diagnosis is based on the Questionnaire 

of hierarchical structure of actual fears of personality 

(HSAF) by Yu. Shcherbatykh and E. Ivleva. 

According to the results of the testing, a group of 

subjects achieved above average indicators on the 

following scales: fear of poverty, fear of oldness, fear 

of future (Figure 1). 

 

Figure 1: Indicators of the presence of fears in women 

experiencing a secondary professional choice based on test 

results. 

Then, we conduct the interview in order to 

concretize the fears of secondary professional choice. 

It contains the following questions: 

Do you have a fear of poverty? 

How do you understand the fear of poverty? 

What does it mean for you? 

Do you have a fear of oldness? 

How do you understand the fear of oldness? 

What does it mean for you? 

Do you have a fear of future? 

How do you understand the fear of future? What 

does it mean for you? 

When you think about changing your professional 

path, do you have any other fears besides those listed 

above? 

If yes, which ones? 

Analysis of the survey showes that participants 

experience predominantly social fears in the case of 



secondary professional choice. Respondents, 

revealing the fear of poverty, indicated that it consists 

of the fear of being left without money in a new 

profession, of being without a livelihood, of not being 

able to reach the previous level of earnings (Figure 

02). All these fears are combined into one group of 

fears called «the fear of insufficient earnings in a new 

profession», which amounted to 39% and received 

the most votes. 

The second largest number is occupied by the fear of 

future, which participants specified mainly as fear of 

the unknown (24%). Pointing to this fear, respondents 

said that they were afraid of the unexpected, the 

unknown, and what they could not control. Third 

place is occupied by the fear of failure (18%). It is 

noteworthy that the respondents did not attribute this 

fear to any of the Questionnaire of hierarchical 

structure of actual fears of personality (HSAF) by Yu. 

Shcherbatykh and E. Ivleva. Fourth place is occupied 

by the fear that it will take a long time to develop and 

become (11%), this is exactly how the participants 

revealed the fear of oldness. Fifth place is occupied 

by the fear that others will not accept me with a new 

profession (5%), sixth is occupied by the fear of 

environment change (3%). These fears are also not 

indicated in the Questionnaire of hierarchical 

structure of actual fears of personality, however, 

several respondents indicated them during the survey. 

 

Figure 2: Indicators of the presence of types of fears in 

women experiencing a secondary professional choice. 

We can assume that «fear of poverty», «fear of 

future», «fear of oldness» in the case of critical 

situations become noticeable to us under different 

«faces». Perhaps, in the case of an extremely unstable 

political situation in the country, the fear of future can 

look completely different, for example, like fear of 

war.. 

According to the above, we assume that the 

process of experiencing a secondary professional 

choice is characterized by the presence of fears. At 

the present stage of the empirical study, a number of 

specific fears are identified: fear of failure in a new 

profession, fear that others will not accept me with a 

new profession, fear of environment change. We 

assume that these fears are determined by the 

experience of a secondary professional choice. 

3.2 Output Control Results 

We pay attention to the issues of effective revaluation 

of professional experience, working with fears and 

growing anxiety, role conflict in the case of 

counseling women experiencing a secondary 

professional choice. 

A specially organized program of psychological 

counseling involves: identifying the main causes of 

frustration; carrying out corrective work with such 

emotions as disappointment, despair, irritation; 

relieving muscle and emotional tension; development 

of self-analysis; help in effective re-evaluation of 

previous professional experience, for the formation of 

a clear life aim/aims and professional self-

actualization. 

After completing the counseling process, we 

conduct a repeated diagnostic study in the 

experimental and control groups in order to record 

changes in the level of anxiety, frustration, emotional 

stability, for women who experience a secondary 

professional choice. In addition, a repeat study of 

fears is conducted. 

The mean values of repeated diagnostics of the 

control and experimental groups show that almost all 

parameters have changed. There are significant 

differences between the groups on the following 

scales: situational anxiety, frustration. 

We present the results of the experimental and 

control groups for the studied indicators in Figure 3 

for a more visual study of the results of repeated 

diagnostics. 

 

Figure 3: Indicators of repeated research of the parameters 

of women’s experience of secondary professional choice in 

the experimental and control groups. 



According to the presented indicators, the general 

level of anxiety in the experimental group decreases 

by 2.4, moreover, the level of situational anxiety 

decreases only. In our opinion, the reason for this is 

the elements of the psychological counseling program 

aimed at relieving muscle and emotional tension and 

awareness of emotions by the participants. Thus, the 

«Map of Emotions» and «Living through Emotions» 

exercises, which are partly analytical and partly 

transformational, allow participants to bring to 

awareness not only negative emotions, but also be 

able to contrast them with effective personality traits, 

manifested in self-support, calmness and acceptance. 

This is undoubtedly necessary for the successful 

experience of a secondary professional choice. The 

«Circle of Happiness» exercise also contributed and 

helped level out emotions that cause increased stress. 

Based on the average values, the level of personal 

anxiety did not change. In general, this is natural, 

because it is a basic personality trait that is fixed in 

early childhood and is subject to change only in the 

case of long-term therapeutic influence. Our 

psychological counseling program does not provide 

for such an impact. 

The level of frustration decreases by 3.6. We 

assume that this result is achieved because the 

counseling program contains a set of exercises aimed 

at working with the emotions of irritation, resentment, 

anger and disappointment. Thus, the exercise «My 

previous profession» allows the participants to look 

at their previous professional experience from a 

different perspective. For them, he appeared not as a 

«waste of time» and a factor generating frustration, 

but in a different capacity. They were able to evaluate 

their experience in terms of acquired skills, 

knowledge, acquaintances, events, self-perceptions. 

These are such important dividends that remain 

forever and can be used in a new profession. 

Moreover, participants must describe everything they 

don’t like about their professional situation and what 

they would like to change. This part of the exercise 

provides an opportunity to switch from fixating on 

irritating factors and begin to search for satisfying 

solution.  

Emotional stability, according to the data 

presented, increases by 1.7. In our opinion, this is a 

natural result, because practical work has been done 

to reduce the level of anxiety and frustration.  

According to the data presented above, the level 

of fears in the experimental group changes slightly. 

During re-diagnosis, after conducting a 

psychological counseling program among 

participants, we conduct testing using the 

Questionnaire of hierarchical structure of actual fears 

of personality (HSAF) by Yu. Shcherbatykh and E. 

Ivleva in order to identify fears and determine their 

intensity. Then we conduct an interview with the aim 

of specifying the fears associated with the secondary 

professional choice given above. 

Analysis of the repeated survey (Figure 4) shows 

that «fear of poverty» is still revealed by respondents 

through the previous categories «fear of being left 

without money in a new profession», «being without 

a livelihood», «not being able to enter the previous 

level of earnings». Initially, we combine these 

responses into one group of fears called «fear of 

insufficient earnings in a new profession», which is 

39% and receives the most votes. In a repeated study, 

«fear of insufficient earnings in a new profession» is 

35%. 

The second in number is the fear of future, which 

participants specified mainly as «fear of the 

unknown» (24%). After re-diagnosis, this fear gains 

15% and moves into third place, giving way to the 

fear of failure (16%). The fourth place is occupied by 

the fear that it will take a long of time to develop and 

become (11%). This is exactly how the participants 

revealed the fear of old age. The fear that others will 

not accept me with a new profession, as well as the 

fear of changing my environment, was not indicated 

by the participants during the repeated survey. 

 

Figure 4: The proportion of types of fears after 

psychological counseling of all testing women. 

Thus, taking into account the indicators of mean 

values and the conducted survey, fear indicators tend 

to decrease for all studied types, except for fear that it 

will take a long time to develop and become. A set of 

fears that we associated exclusively with the 

experience of a secondary professional choice lose 

their relevance for the participants. 

According to the interview, the best indicators are 

achieved by fear of the unknown (decrease by 9%). 

At the end of the ascertaining stage, we include in the 

program educational and creative exercises aimed at 

developing planning skills. The best indicators, 

according to interviews, are achieved by fear of the 

unknown (decrease by 9%). At the end of the 



ascertaining stage, we include in the program 

educational and creative exercises aimed at 

developing planning skills. These exercises allow 

participants to view the future not from the point of 

view of a threat over which control is lost, but from 

the position of understanding the future as an event 

that will definitely happen, and no one can control it, 

but everyone can take care of themselves by 

demonstrating self-support skills, helping themselves 

be effective at every moment.   

Indicators of fears of running out of money and 

failing are also decreasing. In our opinion, these 

results are achieved due to the complex effect of 

changing the general emotional state in the 

experimental group.    

After comparing the experimental and control 

groups by mean values, we analyze the significance 

of the differences in the results of the experimental 

group before and after the psychological counseling 

program using Student's t-test for paired samples. 

Statistically significant differences (p<0.05) are 

confirmed on the following scales: anxiety (t-emp 

10.854, t-crit 2.093 at p=0.05) situational anxiety (t-

emp 11.727, t-crit 2.093 at p=0.05 ), frustration (t-

emp 4.63, t-crit 2.093, at p=0.05). 

We have no significant differences on the fear of 

poverty (FP), the fear of future (FF), the fear of 

oldness (FO) and emotional stability. 

4 CONCLUSIONS 

Secondary professional choice is a natural tendency 

that exists in modern society. New professions appear 

every year, and society’s need for specialists with 

new competencies is growing day by day. In order to 

make this choice, a willful act of changing profession 

is required, which is accompanied by specific 

subjective experiences. Women experiencing a 

secondary professional choice need psychological 

help in the form of a specially organized 

conversation, the purpose of which is to provide 

support in finding a solution to a certain difficult or 

problematic situation associated with difficulties in 

self-determination and self-affirmation, which will 

reduce social and psychological stress and promote 

sustainable development.  

At the first stage, our hypothesis that the 

secondary professional choice of women is 

characterized by such indicators of experience as: a 

high level of anxiety and frustration, a low level of 

emotional stability, the presence of fears was 

confirmed.  

We pay attention to the issues of effective 

reassessment of professional experience, working 

with fears and growing anxiety, role conflict when 

counseling women experiencing a secondary 

professional choice. A specially organized program 

of psychological counseling involves: identifying the 

main causes of frustration; carrying out corrective 

work with such emotions as disappointment, despair, 

irritation; relieving muscle and emotional tension; 

development of self-analysis; help in effective re-

evaluation of previous professional experience, for 

the formation of a clear life aim/aims and professional 

self-actualization. 

Comparison of mean values and statistical 

calculations using Student's t-test show statistically 

significant differences (toward decrease) between 

groups on the scales: anxiety, situational anxiety, 

frustration. 

Thus, our hypothesis that with the help of a 

specially organized program of psychological 

counseling using developmental, corrective, 

reflective exercises and techniques aimed at reducing 

the level of anxiety and frustration, increasing 

emotional stability, and leveling fears, it is possible to 

reduce the indicators of women experiencing a 

secondary professional choice, is confirmed. 
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